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Qualifications/Responsibilities 
The Xenia Community Schools Board of Education is searching for a treasurer with a sound school treasurer background, 

proven leadership capabilities, a deep understanding of broad financial issues, a developed sense of vision, 

unquestionable honesty and integrity, a sense of humor, and superior communication skills.    

 

The new treasurer should be one whose knowledge and commitment is unquestioned, and whose consistent direction 

will assist the district in achieving fiscal stability and improved efficiencies each year.   

 

The ideal candidate: 

 Must have a current Treasurer License.  

 Preferred experience with capital projects and managing state and federal programs.  

 Is a person who consistently exhibits fairness, sensitivity and diplomacy in all aspects of professional 

responsibility. 

 Can embrace a role requiring high levels of visibility, engagement and outreach with committee members and 

district stakeholders, and is an articulate communicator with distinct groups as well as with individuals who have 

questions or desire information from the treasurer’s office. 

 Is able to articulate the district’s financial position to board members, staff, and to the public, and to alter 

presentation details to the particular audience. 

 Has a commitment to strong, positive board/treasurer relations, and to a similar partnership with the 

superintendent. 

 Is willing to keep all members of the board of education fully informed and current with matters concerning 

Xenia’s financial position and can do so in a way that builds mutual trust and respect. 

 Has solid school treasurer experience and is current in knowledge related to school law and legislative matters. 

 Is a solid decision-maker, willing to firmly support fiscal policies that affect the school community and one who 

supports the implementation of all board decisions. 

 Has experience and a proven track record of gather support for levies and bond issues, and for the prudent 

management of resources resulting from those efforts. 

 

Compensation and Terms of Employment 
The successful candidate will be offered a multi-year contract.  The salary will be regionally competitive and commensurate 

with experience and qualifications.  A comprehensive benefits package is included and relocation expenses are available. 

 

Treasurer/CFO Search for 
Xenia Community Schools Board of Education  

The District 
The Xenia Community Schools, home to more than 3,700 PK-12 students who 
attend: Xenia preschool, one of five neighborhood elementary schools, Warner 
Middle School, Xenia High School or through the Online Edge hybrid learning 
program. The district is located in Greene County, just south of I-70, which divided 
Ohio’s northern and southern halves. The three metropolitan cities of Columbus, 
Dayton and Cincinnati are all located within an hour of Xenia.   
 
The district has an active and engaged student body and family community, and 
our students excel in the classroom and beyond. In addition to dozens of clubs 
and organizations that support academic achievement, leadership development, 
and career exploration, a large number of high school students are active in the 
arts or athletics. Our student test scores have risen dramatically in the past two 
years and more than 80% of Xenia’s high school graduates attend college. 
Students also have the option to pursue learning through the Greene County 
Career Center.  
 
The district is served by nearly 550 staff members, and more than 75% of teachers 
have advanced degrees.   

District Profile 

School Buildings 

High School (9-12)                1147 

Middle School (6-8)               834 

Elementary School (K-5)                   1780 

 

Student ADM              3, 761 

 

Number of Employees 

 
Administrative                  32 

Certificated Staff                 304 

Classified Staff                 206 
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Board of Education 

Mr. Joshua Day (president)     1 year 

Mr. George Leightenheimer (vice president)   1 year 

Ms. Mary Grech.      1 year 

Ms. Tamara Bartley     5 years 

Dr. Pam Callahan                    8 years 

 

District Financial 

Information 

 
Total Valuation        $678,035,070 

Operating Millage  

Inside                    4.3  

Outside (effective)                  26.00 

Emergency (voted)   11.28  

Bond (voted)       3.0 

Permanent Improvement (voted)     1.8  

School Income Tax    0.5% 

   

Appropriations 

General Fund           $54,060,924 

Total – All Funds           $66,695,122 

Receipts  General Fund  All Funds 

Local Taxes 44.6%   41.3% 

Local Other 4.2%   5.5% 

State  49.9%   42.9% 

Federal  1.3%   10.2% 

 

Bond Rating 

S&P     A+ 

  

Enrollment    4,142 

 

Expenditures per pupil   $9,197 

Number of Employees 

Certificated    304 

Non-Certificated    206    

Administrators    32 

 

Average Teacher Salary   $72,582.71 

Bachelors Degree    100% 

Masters Degree    79% 

Average Years’ Experience    13 

 

 

Application Process 

Qualified individuals are encouraged to apply. Please submit: 

 A cover letter emphasizing qualifications and reasons for 
interest 

 An up-to-date resume 

 List three (3) references from associates or board members 
who can speak to the candidate's qualifications and work 
experience. 

 A copy of the current Ohio Treasurer Certificate/License  

 Credentials and transcripts 
 
Note: Applicants should not make personal contact with any Board of 
Education members.  
 
All application material can be mailed or emailed to the following:  

Xenia Community Schools Board of Education 
819 Colorado Drive 
Xenia, Ohio 45385 

Or email jday@xeniaschools.org 

 

Tentative Search Timetable 

Officially Launch Search  February 24, 2023 

Application Deadline  March 24, 2023 

First Round Interviews  First week of April 2023 

Action to Employ   May 8, 2023 (BOE Meeting) 

Employment Begins  As negotiated 

 

These dates are approximate times. Applicants are reminded that 

application materials are subject to public records law. 

Deadline for applications is Friday, March 24, 2023 

The Community 
Xenia is a close-knit family community rich in traditional values. In 

Xenia and Greene County, parks and recreational resources abound, 

including concert venues, bike paths, hiking trails and unique fishing 

spots.  The community is proud of its new YMCA facility which offers 

classes, two gymnasiums, two swimming pools and state-of-the-art 

workout equipment.  

 

Greene Memorial Hospital is a comprehensive facility located in 

Xenia.  Several higher education campuses are in town or within a 

short drive, and include Wilberforce University, Central State College, 

Cedarville University, Indiana-Wesleyan, Antioch College, Wright 

State University, and the University of Dayton.   

Xenia is the county seat of Greene County and has found a successful 

formula in maintaining its small mid-western town atmosphere while 

offering residents the availability of more metropolitan pursuits just a 

short distance away in Columbus, Dayton and Cincinnati. 

www.xeniaschools.org 


